RESOLUTION ON NON-
DISCRIMINATION

IN LEGAL PRACTICE
Adopted by the IBA Council on 13 September 1998 in
Vancouver

The International Bar Association

Being composed of over 18,000
individual members in 183 countries and of
173 Law Societies and Bar Associations
together representing more than 2.5 million
lawyers,

Having as a principal aim and objective
the encouragement of discussion of problems
relating to professional organization and
practice,

Committed to a belief in the rule of law
and the promotion and protection of human
rights,

Supporting the principles of the
Universal Declaration of Human Rights
relating to equality and non-discrimination, in
particular Article 7 (all people are equal before
the law and are entitled to the equal protection
of the law) and Article 23 (everyone has the
right to just and favourable conditions of
work),

Noting that many countries are also
signatories to other human rights instruments
containing similar obligations, such as the
International Covenant on Civil and Political
Rights, the International Covenant on
Economic, Social and Cultural Rights, the
Convention on the Elimination of All Forms of
Racial Discrimination and the Convention on
the Elimination of All Forms of Discrimination
Against Women,

Noting that many nations have domestic
legislative requirements relating to non-
discrimination and equal treatment,

Noting that only 15 % of lawyers’
associations throughout the world have
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MexayHapoaHas
IOPHCTOB,

acconuanus

B COCTaB KOTOpPOHl BXOIAT Oojee ueM
18 000 unmeHoB-pu3myeckux Jmn B 183
ctpaHax u 173 ropuamdeckux oOIIeCTBa U
accoluaium IOPHUCTOB, COBOKYITHO
npeAcTaBisitone 0onee 4em 2,5 MUJUITMOHOB
IOPHUCTOB,

HMesl B KaueCTBE OCHOBHOM €U H
3a/layd  TOOMIPeHHE OOCYXACHUS MpodIeM,
OTHOCSIIUXCS K npohecCHoHaTBHOM
OpraHu3aIMyU U MIPAKTUKE [FOPUCTOB],

NpHUBEpP:KEHHAasi BEpe B BEPXOBEHCTBO
npaBa, a TAK)Ke B MPOJIBUIKCHUE TIPaB YeI0BEKa
U UX 3aIUTY,

nojjiepkuBasi TpuHIUIBE  BceoOreit
JIeKJapaly IpaB 4YeJIOBEKa, OTHOCSAIIUECS K
PaBEHCTBY M HEIOMYLICHHUIO AUCKPUMMHALUHY,
B YaCTHOCTH CTaTbhlO 7 (BCE JIIOAM paBHBI MIEpE]
3aKOHOM M HMMEIOT NPaBO HA PABHYIO 3aILUTY
3aKOHA) U CTaThiO 23 (KaKIblil UIMEET IIpaBo Ha
CIpaBeAJuBble U OJaronpusTHbBIE YCIOBHSA

Tpyza),

oTMedas, 4TO MHOTHUC CTpaHLI SABJIAKOTCA
TaKk)K€ YYaCTHHKAMH HWHBIX aKTOB O TpaBax
YyeJIOBEKa, coJIepKaIInX CXOJIHBIC
00s13aHHOCTH, TaKHX, Kak MexXTyHapOoaHbIN
IIaKT O Fpa)KI[aHCKI/IX 1 IOJIUTUYCCKUX HpaBax,
MexayHapoaHblid MakT 00 SKOHOMHUYECKHX,
COLIMAIbHBIX 51 KYJIBTYPHBIX IpaBax,
KonBenus o nukBuaauu Bcex GopM pacoBoi
III/ICKpI/IMI/IHaI_II/II/I, a TaKXeE KOHBGHLII/IH 0
JUKBUIAIUN BceX (OpPM IUCKPUMHUHAIMKA B
OTHOILIEHUH JKEHIIMH,

oTMeYas, 4YTO BO MHOT'MX I'OCYIapCTBax
MMEIOTCS ~ BHYTPEHHHME  3aKOHOAATEIIbHBIC
TpeOOBaHUs, OTHOCAIIMECS K HEIOMYLICHUIO
JUCKPUMHUHALIMY U PaBHOMY OOpalleHHIO,

oTMeYasi, YTO BO BCEM MHUPE TOJBKO Yy
15 % acconmanmuii  IOPUCTOB  HUMEIOTCS



guidelines or ethical rules for the non-
discriminatory practice of the law,

Believing that all lawyers should accept
that they are legally and ethically accountable
for their professional practices which result in
unfair discrimination,

Recognising that a balance must be
drawn between the ethics of law as a
profession and the practice of law as a
business,

Convinced of the unique position of
lawyers in society as role models and agents
for change based on recognised standards of
fairness and social justice.

Now Hereby Resolve

1. That all legal practitioners be made
aware of the ethical and legal obligations
pertaining to the practice of the law in their
dealings with all people with whom they and
their staff come into professional contact, and
encourages the respective  professional
associations to take the lead in this endeavour.

2. That as all people are born equal in
dignity and are recognised as having rights,
urges members of the legal profession to treat
all people with whom they come into
professional contact without discrimination or
harassment, such as on the grounds of race,
colour, sex, sexual orientation, parenthood,
pregnancy, language, disability, religion,
political or other opinion, national or social
origin, property, caste, birth or other status.

MCTOANYCCKUC  YKa3aHUsA Ui OTHUYCCKHUEC
mpaBujia 110 HC A0IyCKaromeMy
JUCKPUMHUHALIUN OCYHICCTBJICHUTIO

IOPUJIMYECKOM MPAKTUKH,

moJiarasi, 4YTo BCEM IOPUCTaM CIIEIyeT
YCBOUTH, YTO OHHU MABJIAIOTCA IOPUAUYCCKH U
OTUYECKH  OTBETCTBEHHBIMH 33 Ty HX
pohecCHOHATIBHY IO MIPaKTUYECKYIO
JeATEIILHOCTh, KOTOpasi WMEET pe3yJbTaToM
HECNPaBEAJIUBYO JUCKPUMUHALINIO,

NMpPU3HaBasi, qTO0 IOJDKEH OBITH
yCTaHOBJIEH OallaHC MEXAy MpPaBOBOM 3TUKOM
KaK DJIEMEHTOM [FOpUAMYECKON| mpodeccun u
IOPUIMYECKON MPAKTUKON KaK KOMMEPYECKOU
JIEATEIbHOCTBIO,

yOe:xx1eHHasi B YHUKAJIbHOM TOJIOKEHUHN
IOPUCTOB B 0O0IeCTBE Kak oOO0pas3loB MAJs
MoApaXXaHus U JUI,  COJACUCTBYIOIINX
M3MEHEHHUSM, OCHOBAHHBIM Ha TPU3HAHHBIX
CTaHJapTax OCCIPUCTPACTHOCTH U COUATHHON
CIIPaBEATUBOCTH,

HACTOAIIMM MNOCTAHOBJISACT:

1. 4Yro HeEOOXOAMMO [HOBECTH 10
CBEIECHUA BCEX IPAKTUKYIOIIUX IOPUCTOB
STHYECKHE W  IPABOBBIE  OOSI3aHHOCTH,

OTHOCSIIIMECS K FOPUAUYECKONW MNpAKTUKE B
X0/JIe UX B3aMMOJCHCTBHS CO BCEMH JIOAbMH, C
KOTOPBIMM OHM W HUX IEPCOHA] BCTyHarT B
npodeCCHOHANIbHBIA KOHTakT, U uto [MAIO]
HOOUIpSET IPUHATHE Ha cels
COOTBETCTBYIOIIMMHU npodeccrnoHaNTbHBIMU
accoLMalUsAMU JINJEPCTBA B ATUX yCUIIUSAX;

2.  4YT0, TIOCKOJBbKY BCE  JIIOAU
POXKIAIOTCS C PaBHBIM JOCTOMHCTBOM H
npu3HaloTCs obnagaromumu npasamu, [MAIO]
MOOY)KJAaeT WICHOB COOOIIECTBAa OPHUCTOB
OTHOCHUTBCSI KO BCEM JIFO/ISIM, C KOTOPHIMU OHU
BCTYIAIOT B MPO(ECCHOHAIBHBIA KOHTAKT, 0€3
TUCKPUMHUHAIIMK JTHOO HE Tpuberas K KaKhM-
00 TPECIIeIOBAHUSAM IO TAKMM OCHOBAHUSIM,
KaKk paca, IBET KOXH, IO, CEKCyallbHas
OpHEHTAIHS, POAMTENbCKUI cTaTyc,
O0epeMEHHOCTb, S3bIK, MHBATHIHOCTbD, PEIUTHs,
MOJINTUYECKUE  WJIM  WHBIE  BO33PEHUS,
HaIIMOHAJIBHOE WU COIIMATILHOE
MIPOUCXO0KICHHE, MMYIIIECTBEHHOE MOJI0KEHHUE,



3. That as lawyers are role models for
social justice in their respective communities,
enjoins members of the legal profession to
adopt an educative role with respect to
avoidance of discrimination and harassment
through their professional demeanour.

4. That all associations responsible for
the standards of the legal profession which
have not yet considered the formulation and
enforcement of non-discriminatory practice
guidelines are encouraged to do so as soon as
possible.

KaCToBasA IIPHUHAIJIC)KHOCTD, 00CTOSITENILCTBA

POXACHUS NI HHOM CTaTycC,

3. 4TO0, MOCKOJNbKY IOPHCTHI SIBISIOTCS
oOpasnamu Jyuisi TOApaKaHUsl MPUMEHHUTEIBHO
K COIIMAJIBbHON CHpaBeUIMBOCTH B CBOHX
COOTBETCTBYIOIIMX  OOIIECTBAX, [MAIO]
MPEINUChIBACT YJIEHAM COOOIIEeCTBAa IOPHCTOB
B35Tb Ha ceos noCcpcaACTBOM ux
npodeccCHoOHaNbHOM ~ MaHephl  TOBEJIEHUs
00y4arlIllyl0 pojib B OTHOLIEHUH H30€KaHus
JUCKPUMHHAIIMY U TIPeCciIeI0BaHul;

4. 9T0 BCE accolualuy, OTBEYaroIue 3a
CTaHAApTHl COOOIIECTBA IOPUCTOB, KOTOPHIE
elle He pacCMaTPUBAIN BOIPOCHI COCTABJICHUS
u o0ecrieueHuss NPUMEHEHUS METOJUYECKUX
yKa3zaHui o HE JIOITy CKaroIeMy
JUCKPUMHUHALIMA OCYIIECTBICHUIO TPAKTUKH,
NPU3BIBAIOTCS CJIeNIaTh 3TO KaK MOKHO CKOpee.



